
In Q1, NJ 
employed 

22% BIPOC 



Our Hiring Process in Q1

Total Positions filled: 18

Total Positions w/ BIPOC Finalist: 8

BIPOC Hired: 7



Turnover Rates in 2020

2019

17.50%
2019 

Departures
are BIPOC

17.64% 2020 
Departures
are BIPOC 

2019 Breakdown
7 out of 31 BIPOC Staff - Turnover Rate 22.58%
33 out of 61 White Staff - Turnover Rate 54.10%

2020 Breakdown
3 out of 26 BIPOC Staff - Turnover Rate 11.54%
13 out of 82 White Staff - Turnover Rate 15.85%
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